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1. PREAMBLE 

Delta Galaxy Engineering Services Limited (“the Company”) is committed to upholding the highest standards of 
integrity, transparency, corporate governance, and ethical conduct in accordance with applicable laws 
including the provisions of the Companies Act, 2013, the SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015 (“SEBI LODR Regulations”) and the SEBI (Prohibition of Insider Trading) 
Regulations, 2015 (“SEBI PIT Regulations”), as applicable from time to time. 

In line with these principles and regulatory requirements, the Company has established this Vigil Mechanism / 
Whistleblower Policy (“Policy”) to provide a secure, transparent, and confidential framework for Directors, 
Employees, and other eligible stakeholders to report genuine concerns relating to unethical behaviour, 
suspected fraud, violation of the Company’s Code of Conduct, misuse of confidential information, leakage of 
Unpublished Price Sensitive Information (“UPSI”), or any other misconduct, without fear of retaliation or 
victimization. 

2. OBJECTIVE 

The objective of this Policy is to: 

 Provide a structured mechanism for reporting unethical conduct, malpractices, violations of Company 
policies, SEBI LODR, SEBI PIT Regulations or any applicable law. 

 Ensure appropriate safeguards against victimization to the Whistleblower. 
 Facilitate a fair, transparent, and timely investigation process. 
 Strengthen governance, ethical culture, and compliance. 
 Emphasize strict protection and handling of confidential information and UPSI, along with consequences 

for violations. 

3. APPLICABILITY 

This Policy is applicable to: 

 All Directors of the Company; 
 All Employees, including permanent, part-time, temporary, and contractual employees; 
 Any third party, vendor, consultant, or stakeholder having a business relationship with the Company, as 

permitted by management or the Audit Committee. 

4. DEFINITIONS 

o “Audit Committee” means the Audit Committee of the Board constituted under Section 177 of the 
Companies Act, 2013 and applicable SEBI LODR provisions. 
 

o “Employee” means any employee of the Company, whether working in India or abroad. 
 

o “Protected Disclosure” means a concern raised regarding unethical behaviour, fraud, violation of the 
Code of Conduct, misuse or leakage of UPSI, or any breach of applicable laws or Company policies. 
 

o “Whistleblower” means any Director, Employee, or eligible stakeholder making a Protected Disclosure in 
good faith. 
 

o “Vigilance Officer” means the Company Secretary of the Company or any other person authorized by the 
Board/Audit Committee to receive and manage Protected Disclosures. 
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5. SCOPE OF THE POLICY 
 
This Policy covers serious concerns having financial, operational, reputational, legal, regulatory, or governance 
implications, including but not limited to: 

 Financial irregularities, fraud, corruption, or suspected fraud; 
 Breach of legal or regulatory requirements including SEBI LODR / PIT Regulations; 
 Unauthorized disclosure, misuse, or leakage of UPSI or confidential information; 
 Misappropriation of Company assets or funds; 
 Abuse of authority or unethical conduct; 
 Insider trading or aiding insider trading activity; 
 Harassment, discrimination, or violation of human rights; 
 Any action not aligned with Company’s Code of Conduct or ethical values.. 

6. PROCEDURE FOR REPORTING 

o How to Report 

Protected Disclosures should be reported in writing by letter or email as follows: 

By Letter (Confidential Envelope) 

The Vigilance Officer (Company Secretary) 
Delta Galaxy Engineering Services Limited 
152, Patliputra Colony, Near Toyota Showroom, Patliputra, Patna, Phulwari, Bihar, India, 800013. 
Superscribed with: “Protected Disclosure under Vigil Mechanism Policy 

By Email 

Email ID: compliance@deltagalaxy.com 

 
o Required Information 

The Protected Disclosure should include: 

o The nature and details of the concern; 
o The identity of the alleged person(s) involved; 
o Supporting documents or evidence, if any; 
o The name and contact details of the Whistleblower (optional for anonymity). 

7. INVESTIGATION PROCESS 

o Preliminary Screening 
The Vigilance Officer will assess the Protected Disclosure to determine its validity and whether it falls 
under the scope of this Policy. 
 

o Investigation Authority 
Valid disclosures will be referred to the Audit Committee for detailed investigation, either directly or 
through appointed internal/external investigators. 
 

o Confidentiality 
All disclosures and investigations will be treated with strict confidentiality to the extent reasonably 
practicable. 
 

o Time Frame 
Every effort will be made to complete the investigation within 45 working days of the receipt of the 
disclosure. 
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o Outcome 
Findings will be submitted to the Audit Committee along with recommended corrective or disciplinary 
action. 

8. PROTECTION OF WHISTLEBLOWERS 

o No unfair treatment, harassment, or retaliation shall be meted out to a Whistleblower for making a 
disclosure in good faith. 

o Identity of the Whistleblower shall be kept confidential unless disclosure is required by law or judicial 
process. 

o Any victimization of the Whistleblower shall be treated as a serious misconduct and subject to 
disciplinary action. 

o If a Whistleblower feels victimized, he/she may escalate the matter directly to the Chairman of the Audit 
Committee. 

9. FALSE DISCLOSURES 

Whistleblowers are expected to report concerns in good faith and with reasonable belief. If any disclosure is 
found to be intentionally false, malicious, or made for personal gain, the Whistleblower may be subject to 
appropriate disciplinary action. 

10. CONFIDENTIAL INFORMATION & UPSI HANDLING 

 Employees, Directors, and stakeholders must strictly comply with SEBI PIT Regulations with respect to 
UPSI. 

 Unauthorized sharing, leakage, misuse, or attempted leakage of UPSI or confidential information will 
result in: 

o Immediate disciplinary action, 
o Penalties under SEBI PIT Regulations, 
o Termination or legal proceedings, as applicable. 

 All investigations involving UPSI will ensure data segregation, controlled access, and secure 
documentation. 

11.  ACCESS TO CHAIRMAN OF AUDIT COMMITTEE 

For exceptionally sensitive matters or where the complaint concerns the Vigilance Officer, CFO, CEO, or any 
Audit Committee member, disclosures may be sent to: 

The Chairman – Audit Committee 
Delta Galaxy Engineering Services Limited 
Email: compliance@deltagalaxy.com 

12.RETENTION OF DOCUMENTS 

All documents, including investigation reports, evidences, and disclosures under this Policy, shall be retained 
for a minimum of eight (8) years or as required under law. 

13. COMMUNICATION AND TRAINING 

This Policy shall be: 

o Displayed on the Company's website; 
o Communicated to all existing and new employees and directors; 
o Included in training programs on ethics and compliance. 
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14. APPROVAL, REVIEW & AMENDMENT 

o This Policy has been recommended by the Audit Committee and approved by the Board of 
Directors. 
 

o It shall be reviewed periodically and may be amended by the Board based on legal requirements 
or business needs. 
 

o Amendments will be in compliance with Companies Act, 2013, SEBI LODR, SEBI PIT 
Regulations or any other applicable laws, as applicable from time to time. 

 

 


